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	Walmart is a reputable company that offers the job to millions of jobs to people across the world. Besides being among the top fifty companies that most people desire to work for it are faced with a significant ethical issue that is discrimination. Walmart discriminates gender where it employs most of the women. Women are given more opportunities as compared to men and are given low to an extent they cannot afford the company’s  products
	These company uses excess power when handling its associates. Walmart despite having a large pool of workers it has continued mistreating them. Its associates offered low wages, and at times they are forced to work extra hours without any additional coin (Egels-Zandén, 2014). Abusing its associates is a primary concern. Unlike other communities, Walmart company is self-centered where it pays its employees poor wages and forces them to work extra time so that they can maximize the profit they make.
	The allegations raised by the associates of Walmart company are symbolic.  They represent what other employees in other businesses are treated in the changing social contract terms where employees are intimidated by their employers. The employers dictate the working environment and conditions of work, and any efforts to raise the complains sabotaged. Most companies instill fear in their workers so that they cannot fight for their rights. Threatening is a weapon used in most businesses where employee risk losing their job once they raise their voices. 
	Labor practices are just moral management actions. Such methods will help the management to reinstate the excellent reputation of the company. Handling and be able to cope with criticism from the general public and getting a clean public image can only be solved when workers complain are head and solved by putting in place labor practices. Practices such as ensuring that employment rules and regulations are upheld will motivate employee as they feel that there is protection.
	Work off- the clock may be or not be the unethical practice. The extension of working hours should be reasonable so that it is ethical. When the working hours exceeds the reasonable time, there should be an agreement between the employer and the employee. Employers should not force employees to extend without a formal rule. Employers should not violate the law and regulations that govern the working environment for employees. If the work exceeds, employers should be ready to offer a token to workers depending on the time extent.
	Yes, its wrong to fight unionization. Employees should be allowed to come together and discuss the issues that concern them so that the can be able to table their complaints to the management as a team. The company portrays a sense of guilt. To their defense, they claim that most of the women do not apply for job promotion as frequent as men (Epstein, 2014). Walmart is unable to give a reason as to why women of the same working class as men are given low salaries. These makes it's clear that the discrimination is intentional.
	The company should be held responsible for the discrimination. It is the companies responsibility o come up with a policy that will see into it that all employees are appraised and promoted according to their performance. There are allegations that Walmart company is forcing workers to work without pay. Workers are being forced to work through the rest and meal breaks, and some suits filed.
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